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THE GAPASSESSMENT REPORT, NATIONAL OCCUPATIONAL
STANDARDS AND CURRICULA IN ETHIOPIA
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Please refr to the above-captioned subject Plesse refer to the sbove-captioned subject

The Ministry of Labor and Skills (MoLS) was established in response to the National

Reform, 1t was founded under Proclamation No. 1263/2022, with the mandate to

averses national job creation, skills development, and lsbor-relsted matiers. The

minis's mision is 0 evre equiable acocss o swwimble employmens
in Ethiopia through d

The Minisiry of Labor and Skills (MoLS) was established in response to the National
Reform. It was founded under Proclamation No. 126312022, with the mandate to
oversee national job creation, skills development, and labor-related matters. The
misistry's mission is @ ensure squiable access o sustainable. employment
opportusities in

In pursit of intemational standards, the Ministry sought support from the
China-Africa Vocational Education Alfiance for the review and development of
occupations! standards and curricula. We extend our sincere sppreciation o your
institution, Tongling Polytechnic, for the comprehensive refinement of the Gap
Assessmen Report and for undertsking the independeat revision of the Occupational

In pursuit of intemationsl stodsrds, the Ministry sought support from the
China-Africs Vocational Education Alliance for the review and development of
occupational standsrds and curicula. We extend our sincere appreciation o your
institution, Tongling Polytechnic, for the comprebensive refinement of the Gap
Assessment Report and for undertaking the independent revision of the Occupational

Standard and Curmiculum for "Business Service Level 1I". The refined Gap Standard and Curriculum for "Sculpture Level 11", The refined Gap Assessment
Assessment Roport has been validated by the Ministry and the revised Occupational Report has boen validated by the Ministry and the revised Occupational Standard and
Standard and Curriculum from your instifution have been recognized by the Ministry Curriculum from your institution have been recognized by the Mivistry and will be
and will be integrated injo the Eﬂ\mpu:'m TVT System, integested into the Ethiopian TVT System.
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Outstanding Contribution Award Ouistanding Contribution Award

This Certificate (s Presented to
This Certificate is Presented to

Ms. Zkang Panpan Ms, Ni Lili

. . In Highly Recognition of Your Exceptional Expertise and
In Highly Recognition of Your Exceptional Expertise and

Professionalism in the Development and Review of the First
Professionalism in the Development and Review of the First

N Batch of Ethiopia Natienal Occupational Standard Project
Batch of Ethiopia National Occupational Standard Project
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